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This article joins the debate over the effect of market-driven economic development on
women’s work opportunities and household gender inequalities. It assesses women’s
opportunities for off-farm employment, the relative contributions of female off-farm
workers to household income, and the distribution of power in families whose male
members have left for off-farm jobs, leaving women behind in agricultural work. We find
that women are not uniformly excluded from opportunities for off-farm employment and
that economic development does not uniformly increase gender inequalities within Chi-
nese households. Although men are more likely than women to obtain off-farm employ-
ment in China, women’s opportunities for off-farm work improve significantly when the
coexistence of local and regional marketization creates a shortage of male workers and
compels employers to hire women. The relative size of contributions to household income
for male and female nonfarm workers also narrows incrementally with increased mar-
ketization. In addition, women who are left in agricultural work are more likely to become
heads of household, a position which brings greater household decision-making power to
female family members. © 2000 Academic Press

In developing societies the rising tide lifting millions of households out ¢
poverty has been sustained economic growth. Households have experier
gains in income when opportunities for nonfarm employment expand and ru
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residents leave subsistence agriculture. This pattern has also characterize(
Chinese transition from state socialism. Growth in rural industry has rais
household incomes among rural Chinese (Griffin and Zhao, 1993). Yet resec
on women and rural development has shown that, within households, m
family members disproportionately reap the benefits of opportunities for none
ricultural employment (Boserup, 1970 [1986]; Standing, 1978; Anker and Hel
1986). These studies focus our attention on a central paradox in econo
development: that the life conditions of women may deteriorate even wh
households benefit in the aggregate. Because of employers’ preferences for |
workers and because of women'’s child-care obligations, more men than wor
leave subsistence agriculture for wage employment. Subsistence agriculture ¢
becomes feminized. As female family members earn less and less money rele
to male household members, their power and influence within the family al
fade.

Does economic development uniformly exclude women from off-farm wor
opportunities and increase gender inequalities within households? Or are tt
settings in which detrimental effects on women are mitigated somewhat? We
here primarily concerned with gender inequalities in household power—defin
as the degree to which a family member can influence important decisions wit
the family, including decisions about the use of household income. In researct
household power within both industrialized and developing countries, wa
income and family influence are closely linked, thus pointing to the importan
of assessing women’s opportunities for nonfarm work (England and Fark
1986; Blumberg, 1995). We first explore whether, in particular kinds of ec
nomic settings, rural Chinese women have significant opportunities for su
employment and whether male and female off-farm workers make compara
contributions to household income. Yet focus on female off-farm employme
alone is too narrow. It may not be the case that all (or even most) women w
miss out on opportunities for off-farm employment see their household sta
deteriorate. Thus we also examine the distribution of power within Chine
families whose male members obtain wage employment, leaving female far
members in agricultural work.

OFF-FARM EMPLOYMENT AND RURAL HOUSEHOLD MOBILITY

Following the shift to household-based farming in 1978, economic growth a
rural industrialization in China proceeded at a rapid pace, especially in t
southeastern maritime provinces which made the shift to greater reliance
markets earlier. Despite the income gains made through private businesses
commercial agriculture, the broadest base for rural income mobility stemm
from the rapid growth of rural industry (Knight and Song, 1993). Fiscal reforn
conferred well-defined property rights over collective enterprises on local gc
ernments, strengthening thereby the incentives for political actors to encour
growth in these rural industries (Byrd and Gelb, 1990; Oi, 1992). Prior to mark
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reforms, collective firms were excluded from the centrally planned economy a
could only develop outside the plan through market-oriented growth. As barri
to entry were lowered by reform policies, these nonstate firms grew rapidly
exploiting artificially high prices for manufactured products and the ready sour
of cheap labor in rural communities to gain a competitive edge over state-owr
enterprises (Naughton, 1995). Despite their often primitive industrial technoloc
nonstate firms grew from 23% in 1978 to over 50% by 1990 of the industri
output of the Chinese economy. Although these collective enterprises are leg
owned by the community as a whole, they operate like quasiprivate firms w
hard budget constraints, hiring labor on short-term contracts, and selling prodt
in markets (Byrd and Lin, 1990; Qian and Xu, 1993; Qian and Stiglitz, 1996

Entwisle et al. (1995) address the effects of Chinese market-driven econo
development on women’s opportunities for off-farm work by assessing the oc
that households with female labor will establish private businesses. They &
address the gendered allocation of work within families that start such bu
nesses. Their study shows that the odds are greater for families with male e
to start entrepreneurial businesses and that male family members are more li
than female family members to take part in running them. They conclude tt
rural Chinese women are losing out in the shift to marketization because tf
labor is not perceived to be valuable in establishing and maintaining prive
family businesses.

In their eight-province survey collected in 1989, just 15.6% of rural familie
operated family businesses. In our national survey, also fielded in 1989 |
sampling 25 provinces, only 7% of rural households operate family business
However, nearly one-third of all households in our sample have at least c
family member engaged in rural industry and service. Rural industries are
principal off-farm employers for both men and women shifting out of agriculture
providing about 140 million jobs in 1994. About 50 million rural women are
employed by township-village enterprises (Reuters, 1994). This proportion
male to female nonfarm workers in rural industry (35% female) is slightly highe
than in our sample collected in 1989 (29% female). In our analysis of the effe
of marketization on rural women we address women’s entry into all of the
forms of off-farm employment. Extending the analysis beyond family-run bus
nesses, thus including a much larger sector of the population, gives a better s
of the impact of economic development on women.

GENDER QUEUES AND FEMALE ENTRY INTO
OFF-FARM EMPLOYMENT

A major factor shaping opportunities for wage employment is employer
preferences for certain employee traits, or the ordering of labor queues (Re:s
and Roos, 1990). Employers implicitly assess job seekers according to
attributes they desire in employees. They may prefer to hire workers who
better educated and have more work experience, for example, believing that tt
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traits will make them more productive. Employers may also rank potenti
employees using discriminatory criteria objectively (though perhaps not subj
tively) unrelated to expected productivity—for example, race or sex.

The ordering of labor queues in developing economies generally works to g
men more opportunities for wage employment than women, since employ
value characteristics that are more prevalent among men than women. Emplo
of nonfarm workers in these economies value employees who are better educ
and perceived as well-suited for industrial work. These preferences place r
ahead of women, since rural families are more likely to have invested in t
education and training of sons than of daughters. Physical strength is often val
as well, and women are perceived to have less of it than men. Employers ¢
value employees who are relatively inexpensive to keep. Legal regulatic
requiring employers to provide maternity benefits or on-site nurseries or
restrict working hours for women generally make female employees mc
expensive than male employees. Cultural prohibitions against women working
particular kinds of work may also push women to the back of employers’ lab
gueues (Boserup, 1970 [1986]; Anker and Hein, 1986). The fact that employe
preferred traits for workers tend to be more prevalent among men than won
turns queues for rural off-farm labor into “gender queues” (Reskin and Roc
1990) wherein men are overwhelmingly preferred as employees over wome

Supply-side factors also tend to make rural women less able to participate
wage employment. Child-care obligations may make it difficult to commit t
employment outside the home (Boserup, 1970 [1986]; Rosenfeld, 1985; An
and Hein, 1986). Moreover, off-farm jobs can be located at a consideral
distance from residential villages. Employees may not be able to commute hc
on a daily basis, making it even more complicated for women with depende
children to balance wage work with motherhood. However, in China the numt
of women employed in off-farm jobs may be limited more by employers
preferences for male employees than by women'’s child-care obligations. Mg
rural Chinese households consist of stem families, in which three generations
under the same roof. The adult-to-child ratio in these families is quite lar
because Chinese birth control policies limit women to having just one or tv
children. In our sample the mean ratio of children to adult females is .743. T
likelihood that a mother- or sister-in-law is available to provide day care shot
make wage employment more accessible for Chinese women with children.
addition, rapid growth of township and village enterprises nearby provides jc
to which mothergancommute easily on a day-to-day basis. This makes off-fari
work more accessible to mothers than in countries where off-farm jobs ¢
located only in cities. Households may prefer to allocate opportunities f
off-farm employment to permanent members of the family instead of the
unmarried daughters. But where women with children are unable to purs
employment opportunities, there is a very large supply of young, unmarri
females who would gladly take their place.
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Labor Shortages

Although labor queues favor men for wage employment in industrializing rur
areas, factors which create a shortage of male labor constrain employers to
women in increasing proportions. In the American economy, men also tend to
favored over women for employment in lucrative, stable, and prestigious jol
Yet, historically, periods of growth in male-dominated occupations or increas
competition for employees have driven employers to hire women into predo
inantly male jobs (Goldin, 1990; Reskin and Roos, 1990). Something of t
nature occurred during World War 1l, when a shortage of men for “male” wor
forced employers to hire women by the thousands. Structural changes forc
employers to hire women do not change employers’ bottom-line preferences
hiring men. But the outcome is that women’s opportunities for obtaining wa
employment are improved. In rural China, we believe, employers in localiti
with shortages of male labor are also constrained to hire a greater percentag
female workers than they would otherwise.

It is regional industrial growth coupled with local and regional labor marke
development which creates these shortages of local male labor, thereby imp
ing opportunities for female off-farm employment in local township and villag
firms. Economic development creates extensive job opportunities in cities,
addition to work available locally. During the 1980s, preferential state policit
opened the way for the rapid incorporation of China’s maritime provinces in
the global market economy through trade and foreign investments. The resul
export-led economic boom and huge in-flow of foreign investments into new
established special economic zones, coastal cities, and rural towns spa
high-speed market-driven economic development. These firms face hard but
constraints, making them more likely to hire through labor markets rather th
through government job allocation and wage setting. Hiring through lab
markets gives urban marketized firms a competitive edge over public firn
which are often saddled with too many workers, artificially high wages, ar
excessive welfare obligations. Wages are set high enough to attract ch
migrant labor from other areas, but remain low enough to make these jc
unattractive to local urbanites accustomed to higher, government-subsidi
wages and welfare benefits. In response, more and more men leave local ville
to take advantage of distant job opportunities, leaving women the majority
available labor for hires among local enterprises. The combined effects
rural-urban migration of male laborers seeking better urban jobs and a dece
long 40% growth rate of rural industries thus created conditions favorable
female off-farm employment in local village and township enterprises.

Labor market size increases from the combined effects of commodity a
production markets and industrialization. As Smith (1776 [1982]) argued, col
modity markets give rise to increasing specialization and division of labor. /
commodity markets develop, households and firms increasingly produce to pr
from market exchange, and employers increasingly use employees for m
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specialized tasks. The emergence of production markets also increases col
tition for skilled workers or, when labor is in short supply, for employable labo
Production markets are groups or networks of firms that compete with o
another (White, 1981). The larger the size of the production market, the m
competition between firms for skilled and experienced workers. A greater nu
ber of private and collective firms, rather than state-owned firms, indicate:
greater population of firms competing with one another for resources. It folloy
that labor markets will be more developed in regions and localities that he
more developed commodity and production markets. It might be argued tl
labor markets for nonagricultural work are simply a function of level of indus
trialization, since in the absence of industry the only source of employment
rural people is agriculture and small-scale commerce. However, rural industt
in China have been around since the Great Leap Forward and developed at a
growth rate through the 1970s. But before market reform opened the way for
emergence of labor markets, jobs in rural industry were allocated by loc
governments in nonmarket trade of labor.

Women’s opportunities for wage employment are improved in another w.
when local nonfarm jobs are allocated through labor markets rather than throt
ties to local officials. Although, given employers’ preference for male worker
such personal connections can be important for women seeking off-farm jo
providing timely information about job openings and direct introductions to loc
government-owned firms—and althoughnianmarket settings job seekers with
strong ties to local officials are more likely to secure off-farm employment the
those lacking such ties (Nee, 1996), in fact only a minority have such conn
tions. Seventy-five percent of the households in our sample lack strong ties
officials. But, in a setting where labor markets serve as the primary mechani
for matching workers to jobs, job seekers who lack such connections are
necessarily disadvantaged. Moreover, personal ties to local officials may not
as effective in rapidly growing industrial districts with large numbers of nonsta
firms where the matching of workers to jobs is likely to rely less on governme
than on recruitment efforts by firms competing for skilled labor.

Conditions in Off-Farm Jobs

Types of off-farm jobs in developing societies are of course quite varied, a
one must not presume that men and women who acquire them end up in the s
kinds occupations for equal pay. Off-farm jobs are often gender-segregated, v
women limited to unskilled jobs with lower pay. Employers are more willing t
hire women for unskilled positions than for other jobs because these jobs req
less on-the-job training and work commitment. Unskilled jobs require little or n
formal education, and a woman who quits because of child-care obligations
be replaced quickly, without a loss of training investment for the employ
(Standing, 1978). Indeed, for jobs that are labor-intensive and cost-sensit
young, unmarried women are often sought out specifically because they car
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compensated at much lower pay rates and with fewer benefits than men or o
married women (Nash and Fernandez-Kelly, 1983; Deyo, 1989; Ward, 1990

This points to a second important development issue for women. Even wt
they are able to acquire off-farm jobs, their pay rates are consistently lower t
those of male nonfarm workers (Anker and Hein, 1986). In export-processi
zones—like those which dot China’s southern coast—wages in female jobs
be so low that some have questioned whether women actually improve tt
living conditions by working there (Lim, 1990, p. 111). Some of this lower pa
can be attributed to the fact that rural women generally have less education
off-farm work skills than men and thus are not qualified for the same jobs. Ye
even when educational opportunities for women expand, gender discriminat
still keeps rural women on the lowest rungs of work ladders (Boserup, 19
[1986]). However, we believe that, when women acquire jobs in townships whe
market growth has made male labor scarce, they are able to find jobs w
somewhat better pay and working conditions. This is simply because many of
more desirable jobs which would otherwise have gone to men must now
allocated to women.

WOMEN AS HOUSEHOLD HEADS

In places where male family members are more likely than women to lea
agriculture for off-farm jobs in towns and cities, rural families must increasing|
rely upon women to farm whatever land is retained by the household. Indeed,
1994 women composed nearly 70% of China’s agricultural labor force (Reute
1994). Research on women in developing economies assumes that women
are left behind in subsistence agriculture when male family members obtain wi
employment see their household influence deteriorate. While the wage incor
of male family members increase markedly, women left in subsistence farmi
become much poorer than before because factory production also destroys
opportunities for home sideline income (Boserup, 1970 [1986]). Increasing we
differentials between male and female family members intensify househ
power differentials between men and women.

What this argument overlooks is that off-farm employment often takes m
away from their households for long periods of time. Some nonagricultural jo
may be located just outside residential villages, but many men also travel to m
distant towns and urban areas. Many of them are unable to commute home
daily basis, and those who commute are still unable to spend as much tim
their homes as when they were engaged in full-time farming. Wage employm
for men decreases their day-to-day power within their families for the simp
reason that they are too far removed from the home, physically, to cont
household affairs as closely as family members who are not so employed. Wit
the “feminized” villages they leave behind, women’s power to influence famil
decisions actually increases.

In addition, it is routine for men employed in nonfarm work to remit &
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substantial portion of their income to family members still on the farm. Th
financial obligations of sojourning male family members have been well este
lished for centuries among rural Chinese families. Custom requires male |
grants to maintain their social ties and status in the village community by send
regular remittances to support their families. Otherwise, they risk losing face 1
only among relatives and neighbors in the home village, but also within tl
emigrant network of fellow villagers in the city. Massey et al. (1987) repo
similar obligations among male migrant workers from Mexico. Because the m
who earn this income are away from the household on a day-to-day basis,
women left on the farm see an increase in their ability to control the use of the
resources.

DATA AND METHOD

We draw upon two sources of data in assessing women’s opportunities
off-farm employment, relative contributions to household income of male ai
female off-farm workers, and the household power of women who remain
agriculture. We rely primarily on the China—Cornell-Oxford survey of rure
China. This survey samples 69 rural counties from 25 of China’s 29 provinc
selected nonrandomly. Within these counties, 138 townshijgsg), 138 vil-
lages (cun), and 7950 households were selected randomly. The data v
collected in 1989 and 1990 by the Chinese Academy of Preventative Medic
and include extensive health and socioeconomic measures at the county, vill
and household levels (see Chen, Campbell, Li and Peto, 1989). In addition
use household decision-making data from the Fujian Rural SurTégse data
were collected in 1985 using a probabilistic sample of 30 villages and 6.
households located in two socioeconomically diverse periurban counties n
Xiamen in rural Fujian province. Both surveys were designated to colle
household- and community-level data, recognizing the importance of these so
units. In peasant societies the family household provides the social organiza
of reproduction and production. It is characterized by a high level of solidarity
dealing with the outside world and communism of property and consumption
goods within. While there may be conflicts and disagreements among individ
household members, their strong mutual dependence ultimately renders
family household—not its individual members—the effective unit of decisio
making.

Models

Hypotheses are tested with a series of hierarchical and OLS models. W
OLS models are used to analyze multilevel data, the assumption of uncorrelz
error terms is violated because all households within the same community st

* Sponsored by the University of California at Santa Barbara and Xiamen University (see N
1989).



614 MATTHEWS AND NEE

community-level attributes. Violation of this assumption affects the standa
errors of contextual variables (Mason, Wong, and Entwisle, 1983). Hierarchi
models were developed to address this problem (Bryk and Raudenbush, 1!
Searle, Casella, and McCulloch, 1992).

Female off-farm workWe first use hierarchical models to model the deter
minants of obtaining off-farm work at the household level. We employ th
GLIMMIX SAS macro for this analysis. Decisions about the allocation of family
labor are made at the household level, and individual entry into nonfarm work
highly dependent upon characteristics of the household (Massey et al., 19
The number of male and female household members working outside the vill:
in off-farm work are the dependent variables for two separate regressio
Off-farm occupations include employment in factories and service sectors &
entrepreneurial businesse&amily members who are government officials are
not included in the count of off-farm workers. This allows us to examine wheth
having a local official in the household effects the likelihood that other famil
members acquire off-farm jobs. Because these dependent variables are c
variables we estimate them with hierarchical Poisson regression. Our m
interest is in testing whether extent of regional marketization and local develc
ment of labor markets predict off-farm work for women. Although the data al
cross sectional, detailed data on regional variation in economic conditions all
us to make this assessment (see Xie and Hannum, 1996).

The models also test for alternative explanations. We first test for the effect
rural industrialization on off-farm employment. As more and more nonagricu
tural jobs are created through industrial growth, increased participation in c
farm work by both men and women is an expected outcdnmustrial output
controls for level of industrial growth in the locality, measured as the per cap
industrial output at the township levéMWe then control for selected household
characteristicsAge, primary, juniorandadvancectontrol for the human capital
of the household head and are used as indicators for the general educational
of the household. Our expectation that educational levels among all houset
members are positively correlated follows Knight and Li (1993), who found th
children in Chinese rural households with well-educated parents have hig
educational attainmen®rimary, junior, and advancedare dummy variables
indicating whether the household head attended or graduated from prim

%It is possible that a percentage of respondents employed in entrepreneurial businesses ar
proprietors of these businesses. We follow Entwisle et al. (1995) in assuming that houset
economic interdependence in rural areas means that the vast majority of entrepreneurial busin
are family businesses in which the respondent is one of several family members who help
Whether or not he or she is selected to help operate the business over other household membel
depends upon how he or she is ranked in the family’s labor queue.

® A variable measuring whether the village had experienced economic growth between 1983
1989 was initially added to the models as well. This variable was not significant in prelimina
analysis and was eliminated. Since this variable measures economic growth at the village level
fact that it fails to predict entry into nonagricultural wookitsidethe village is not unexpected.
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school; junior middle school; or senior middle school, technical school,
college or university, respectively. The omitted category is respondents w
never attended school. Several additional variables control for family life-cyc
stage Adultsmeasures the total number of household members over age 14,
increase in female laborerandincrease in male laborerare count variables
measuring increases in the number of adult female and male household labc
between 1983 and 1989. Households with a greater number of adults or a re
increase in adult labor should be better able to spare labor power for off-fa
employment. However, women in families with a large number of children me
be unable to work away from the home because of child-care responsibiliti
Children per adult femalés the ratio of children under 15 to adult females in the
household. This variable is added to the model predicting female entry ir
off-farm employment. Mu per adultcontrols for per capita area of cultivated
land among adult household members. Families with bigger plots of cultivat
land per capita should be less able to spare household labor power for off-fz
work.

It might also be argued that opportunity for off-farm employment is a functio
of network ties. It is common even in market economies to obtain jobs throu
network ties to friends and relatives (Granovetter, 1974), and it is reasonable |
these ties might be helpful in obtaining wage employment in rural China as we
We expect that living in a community with strong kin ties to urban areas at
foreign ties should be helpful in securing off-farm work in cities for men, wher
households are less likely to have direct ties to employ&rength of urban and
foreign tiesis constructed by interacting two village-level variables: one me:
suring the proportion of villagers who have relatives in cities and foreig
countries and one measuring the proportion of villagers who receive remittan
from these relative$.As rural males leave for jobs in the cities, they leave
vacancies in the local off-farm economy, generating demand for female labore
The vast majority of female off-farm workers find jobs within their local countie
such that strength of ties outside the county should be less relevant for their
prospects (Table 1). Instead, if personal ties are important in securing off-villa
employment, they are more likely to be strong ties with local officials. Unt
recent years all nonfarm jobs in rural China were allocated through loc
governments. Local officials are still involved in controlling collective enter
prises (Oi, 1992), and even when firms have been leased to private entrepren:
they may exercise indirect influence on hiring decisions when firms reme
dependent upon the goodwill of local government (Nee, 19@djicial in
householdand official relative control for local official influence in obtaining
off-farm employment.Official in householdis a dummy variable coded as 1

* Since child care is overwhelmingly a female responsibility in rural China, we do not expect tr
child-care responsibilities constrain men’s abilities to participate in wage employment.

® Both of these variables are measured on a 5-point scale where a score of 5 indicates that al
all village residents have relatives in, or receive remittances from, relatives outside the village.
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TABLE 1

Location of Male and Female Nonfarm Workers,

China—Cornell-Oxford Survey

Job location Male nonfarm workers Female nonfarm workers
Within township 58.76% 73.92%
(1778) (927)
Within county 21.71% 17.86%
(657) (224)
Within city 12.29% 5.90%
(372) (74)
Qutside province 7.24% 2.31%
(219) (29)
N 3026 1254

when there is a local official living in the househotfficial relativeis a dummy
variable equal to 1 when the family has a relative outside the household whc
a local official?

We then add variables which test for the effect of regional marketization a
labor markets on male and female nonagricultural employnieitor markets
the proportion of the village population working outside the village in off-farn
work. It includes off-farm work in construction, entrepreneurial businesse
factories and workshops as well as traveling craftsmen and peddlers (Table
We do not include nonagricultural work performed within the village. While job
located within the village may still be allocated through nonmarket mechanisn
off-farm jobs located outside respondents’ home villages are likely to be acquil
through market and quasi-market means (Parish, Zhe, and Li, 1995). Within
village nonagricultural employment is more likely to involve small businesst
owned and operated by the family household. We also develop regional sp
fications for the types of emergent mixed economies in China. The specificatit
employ cluster analysis of the relative contribution to the industrial output
each province of private, collective, and state property forms over 3 years, fr
1987 to 1989 (Nee, 1996). In genetiaé shift to markets precedes change in the
structure of property rightsWe infer from this that marketization is most
extensive in theoastal laissez-fairgrovinces (Guangdong and Fujian), where
private and collective firms accounted for 19.4 and 35.8% respectively of t
industrial output by 1989. Industrial output per capita from private firms is als
much higher in the more laissez-faire coastal provinces (0.00073) than in ¢
other region (Hsueh, Li, and Liu, 1993)The shift to an institutional environ-

® In preliminary analysis we also tested a dummy variable which is equal to 1 when most jobs
the village are obtained through the local government. This variable was nonsignificant and \
dropped from the analysis.

" Compared to 0.00025 in the coastal corporatist provinces, 0.00050 in the coastal redistribu
provinces, and 0.00011 in the inland provinces.
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TABLE 2
Means and Standard Deviations of Selected Village and Township Variables
China—Cornell-Oxford Survey

Coastal
Coastal Coastal laissez-
Variables Inland redistributive  corporatist faire Nation
Township/village contextual
variable$
Industrial output per capita  0.004 0.045 0.021 0.014 0.012
(0.009) (0.075) (0.033) (0.019) (0.031)
Production market 2.42 3.50 3.79 4.37 2.99
(1.68) (1.31) (1.62) (1.92) (1.83)
Commodity market 1.12 1.50 3.78 6.20 2.25
(1.23) (1.79) (3.69) (7.42) (3.76)
Labor market 0.048 0.135 0.141 0.142 0.083
(0.057) (0.125) (0.082) (0.111) (0.090)
Labor market componerits
Workers in construction 46.59 12.57 75.11 195.15 68.39
jobs (95.32) (16.24) (78.85) (267.58)  (139.04)
Workers in factories 19.29 167.29 98.72 144.65 62.83
(36.23) (162.94) (89.98) (266.06)  (132.69)
Entrepreneurs 11.63 1.43 13.00 88.20 21.87
(32.05) (3.57) (19.07) (208.42) (86.43)
Traveling craftsmen 11.08 2.07 24.06 38.60 15.85
(43.13) (3.32) (32.12) (92.06) (50.76)
Peddlers 10.73 1.64 12.94 32.80 13.30
(35.46) (3.50) (23.88) (61.88) (38.17)
N 86 14 18 20 138

Note. Standard deviations in parentheses.
®Labor market is measured at the village level. Industrial output, commodity market, a

production market are measured at the township level.
® Defined as the industrial output per capita divided by 100,000.
¢ Components indicate mean number of individuals commuting to nonfarm jobs outside the villa

ment characterized by market exchange is in descending order less extensi\
thecoastal corporatisprovinces (Zhejiang and Shandongdastal redistributive

provinces (Hebei, Shandong, and Shanghai), mtehd provinces (all other

provinces). In the coastal corporatist region, collective enterprises dominate
industrial economy, accounting for 60.8% of the industrial output, a higher p
capita industrial output for collective firms (0.00211) than in any other regic
(Hsueh, Li, and Liu, 1993).Private firms account for only 7% of industrial
output in the coastal corporatist region. Although collective enterprises
market-oriented, local government involvement in overseeing these firms

"y Ay

® Industrial output per capita from collective firms is 0.00068 in the coastal laissez faire provinc
0.00085 in the coastal redistributive provinces, and 0.00035 in the inland provinces.
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competitive exclusion of private firms through government interventions in
factor and product markets result in the corporatist subregion being less n
ketized than the more laissez-faire southeastern maritime provinces. In
coastal redistributive subregion, 53.8% of industrial output is accounted for
state-owned enterprises, with collective and private firms making up a subot
nate 37.6 and 8.6% respectively. By contrast, initiend region, state-owned
enterprises account for 65.9% of industrial output. The larger the share
industrial output produced by state-owned enterprises, the less a market e
ronment shapes the regional econoi@gastal laissez-faire, coastal corporatist,
and coastal redistributiveare included in each modelnland is the omitted
category.

These regional variables are used to specify distinctive types of mixed mar
economies in China, reflecting variation in the extent of the shift to reliance
market coordination and of changes in the structure of property rights at the ti
the China—Cornell-Oxford data set was collected. They are not in this sel
meant to specify long-term equilibrium in market transition. The difference
identified through cluster analysis of the relative share of industrial production
private, collective, and state-owned firms at the provincial level are reflected
corresponding differences at the local level. Of townships sampled in the Chir
Cornell-Oxford data set, those located in inland provinces have on average
times less industrial output per capita than townships in the coastal redistribu
provinces and also have fewer commodity markets and smaller product
markets (Table 2). This might be interpreted as indicating a strong correlat
between industrialization and marketization. However, an inverse relations
between industrialization and marketization in the maritime provinces indica
that industrial growth is not synonymous with marketization. Industrial outp
per capita is highest in the coastal redistributive provinces, followed by tl
coastal corporatist and laissez-faire provinces. But production markets and ¢
modity markets are more developed in the laissez-faire provinces and
progressively smaller as one moves from the corporatist to the coastal redist
utive provinces. Regional variation in industrialization and marketization are
turn reflected in differences in the composition of the off-farm labor forc
reported by villages in our sample. Entrepreneurs, traveling craftsmen, peddl
and construction workers working outside the residential village are by far mc
numerous in the more laissez-faire provinces where market-driven econol
development has been very rapid. By contrast, factory work is almost the ol
source of off-farm employment in the more industrialized coastal redistributi
provinces.

Regional differences are also manifested in other social and economic dim
sions at the local level. Reflecting the higher population density of the maritir
provinces, per capita arable land imu is smallest in the laissez-faire (1.3)
provinces, followed by the coastal corporatist (1.4) and redistributive (1.
subregions, and highest in the inland provinces (2.5). The distance to the nee
bus station in kilometers is larger in the inland provinces (9.9) and the coas
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corporatist subregion (5.9), and least in the coastal redistributive (2.9) &
laissez-faire (2.3) provinces. Network ties to cities and foreign countries ¢
stronger, and female-headed households more numerous, in the more lais
faire southeastern maritime provinces (Guangdong and Fujian), a region wit
long history of male labor migration from rural communities. Almost 21% o
households sampled in the laissez-faire region are headed by women comp
to 16.1, 18.3, and 15.9% in the inland, coastal redistributive, and coastal cor
ratist regions, respectively.

Relative contributions to household incon@r data do not include informa-
tion on individual incomes from off-farm work. In order to compare male an
female incomes indirectly, we use a multilevel regression to model the deter
nants of total household income from off-farm work in 1989 in each of the fo
mixed-market regions specified above. We employ SAS/STAT software usi
the PROC MIXED procedure. We do not include income from other sources
such as agriculture—in the dependent variable. Our interest is in comparing
relative contribution of male and female off-farm workefenfale nonfarm
workersand male nonfarm workejsin the household under varying levels of
regional marketization. Our expectation is that the same processes which ¢
women more opportunities for off-farm work also yield a better range of jobs in
which employers are compelled to hire women. This should be reflected in hig|
relative household income contributions from women in the more marketize
coastal regions. In this model, the regional marketization variables serve
proxies both for overall regional marketization and for broad coastal-inla
differences in average township labor market development (Table 2). The mo
also controls for the age and educational level of the household head, numbe
farm laborers, family size, and township-level industrial output.

Male off-farm employment and female household decision making.hy-
pothesis is that, as emergent labor markets draw male family members away f
the household into off-farm work, female household members who do r
participate in wage work become better able to control household affairs beca
at least some male family members are absent. The China—Cornell-Oxf
survey does not include data on the distribution of household decision mak
that would allow us to directly test this hypothesis. However, such data
available in the Fujian survey conducted 4 years earlier. Likewise, both t
Fujian and China—Cornell-Oxford surveys ask for the gender of the lega
designated head of household.

As in a number of other peasant societies, household heads in traditional r
China held a role rich with economic, political, and symbolic import and had ne
absolute authority and power within their families (e.g., Lang, 1946; Fei, 198:
Prior to socialist rule female headship was extremely rare (Baker, 1979). In «
1985 Fujian sample, by contrast, 12% of households were headed by women,
in the 1989 China—Cornell-Oxford survey, 17.6%, with some variation k
region. We first use household decision-making data from the Fujian data se
demonstrate that women who become heads of the household acquired son
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the power and authority traditionally associated with this position. We constrt
two measures of household decision-making power, which are used as depen
variables in separate OLS regressions. We employ SAS/STAT software using
PROC MIXED procedure. The first dependent variable is a ratio of the decisic
making power of wives compared to husbands, and the second is a ratio of
decision-making power of all female family members compared to all ma
family members. Ratios are based on differential participation among househ
members in decisions about each of nine household management issues: bt
or selling the family pig, starting a new household line, buying material for ne
clothes, children’s schooling, plans for a new house, plans for scheduli
household tasks, purchase of farm equipment, purchase of major household i
and plans for holiday$ Each ratio has a minimum of 0, indicating that wives ol
female household members do not participate at all in decisions about th
issues. Maximums are 12 for the female-to-male ratio and 11 for the wife-1
husband ratio. The mean value for the wife-to-husband ratio is .615 (.771 S
and .660 (.918 SD) for the female-to-male ratio. Such low means and stand
deviations indicate that on the whole husbands and male family memb
dominate household decision making. We test whether being in a female-hea
household predicts greater decision making for wives and female family me
bers. The model also controls for the age of the household head and

educational attainment of husbands and wives.

We then use female headship as a proxy for greater female decision-mal
power in the household, and use the China—Cornell-Oxford survey to model
determinants. Our expectation is that households with at least one male off-f
worker will have greater odds of having a female head. The dependent varie
for this regression is a dummy variable, where 1 indicates that the househol
headed by a woman. Since the model uses multilevel data and the depen
variable is a dummy, we use a logistic hierarchical regression to model it. \
employ the SAS GLIMMIX macro for this analysis. We include two measures ¢
male off-farm labor as test variables. One measures the number of male off-fe
workers in the household who are employed within the county, and one meast
the number of male family members who are employed in off-farm work outsi
the county. We expect that both measures will be positive predictors of fem
headship, suggesting indirectly that, when labor markets pull men from t
household into wage work, women gain more day-to-day control over tl
household. But we expect that female headship may be more likely when m
off-farm workers live far enough away from the household that they are unal

° For each household, participation in these decisions is first summed and averaged for
husband, the wife, and for other female and male members (parents, parents-in-law, siblings,
children of household head). Ratios are then constructed by comparing averages among fa
members within each household—between wives and husbands and between all female and
family members. For the wife/husband index, households in which the head does not have a sp
were deleted. For the female/male index, households with only male or only female members v
deleted.
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to return home on a daily basis. Thus the coefficient for the variable measur
male off-farm labor outside the township should be bigger than for the variat
measuring male off-farm labor within the township. The model controls f
widowed heads of households with the dummy variabidowed head of
household(widow or widower = 1). Women who are widowed heads of
household are presumed to have become heads because of the death of & spc
Farm labor indicates the number of farm workers in the household. Since
greater number of farm workers is likely to mean the continuous presence o
least one male family member, we expect that this variable will be a negati
predictor of female headship. The model also controls for the same age
education variables as in previous models using this data set as well as rr
community household income.

RESULTS

Table 3 reports results of hierarchical Poisson regression models of -
likelihood of acquiring off-farm employment for men and women. On the whole
predictors for the number of male and female off-farm workers in the househ
are quite similar. The coefficient fandustrial outputis positive, significant, and
quite large, corroborating that the more nonagricultural jobs available, the m
wage employment. Dummy variables for all educational variables are positive
both the male and female models. Households where the head has rece
formal education—in which other household members are also likely to ha
received formal education—are advantaged in placing household member:
off-farm work. Families with less cultivated land can send more members in
off-farm work, as indicated by the negative coefficientfiou per adult.So can
families with a greater number of adult laborers available, as indicated
positive coefficients fomumber of adults, increase in female labfn the
regression predicting female entry), andrease in male labofin the regression
predicting male entry).

The results also demonstrate the importance of network ties in placing
and women in wage employment. With regard to women, strong ties to loc
officials are positive, significant predictors—indicating that local officials us
their redistributive power to benefit family members and relatives— but netwo
ties linking the residential village to urban labor markets are not a significa
predictor of female nonfarm employment. This is consistent with our expec
tions, since most off-farm jobs acquired by women are obtained within the
county of residence, making ties to more distant areas less important. For mer
opposite is true. Having urban and foreign network ties and a relative who is
official in government improve a household’s odds of having a male memt
secure nonfarm employment, but having a local official in the same househ

 There are only a handful of divorced or never-married female heads in our sample (.1% of
female heads and .3% of all female heads) for whom we do not control.
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TABLE 3
Restricted Pseudolikelihood Estimation of Hierarchical Poisson Regressions of Female
and Male Nonfarm Workers, China—Cornell-Oxford Survey

Total household female Total household male
Intercept nonfarm workers nonfarm workers
74_08**** 72.64****
(0.279) (0.172)
Industrialization and human capital
Age —0.006 —0.003
(0.004) (0.002)
Primary school 0.295%*** 0.102**
(0.077) (0.048)
Junior middle school 0.442%** 0.205%***
(0.095) (0.061)
Advanced schooling 0.709%*** 0.406****
(0.131) (0.085)
Adults 0.225%*** 0.195%***
(0.019) (0.012)
Children per adult female —0.098** —
(0.047)

Increase in female labor, 0.379%*** —0.061*
1983-1989 (0.039) (0.032)
Increase in male labor, —0.133** 0.242%**
1983-1989 (0.052) (0.028)

Mu per adult —0.148%**** —0.129%x*
(0.034) (0.022)
Industrial output 9.02%*** 5.65***
(2.71) (1.91)
Network ties
Ties to urban and foreign 0.039 0.048*
areas (0.045) (0.029)
Official in household 0.146** 0.058
(0.070) (0.050)
Official relative 0.250%*** 0.182%**x
(0.076) (0.052)

does not. These results are also consistent with the fact that male off-fe
laborers are more likely to obtain nonfarm work in far-flung areas than feme
nonfarm laborers. Relatives who are officials may be located in other towns ¢
cities and are more likely to provide the kinds of weak ties helpful in learnir
about and securing jobs in more distant labor markets.

Finally, as expected, being in an area with an emergent labor market
strongly associated with having male and female off-farm laborers in the fami
Controlling for human capital, industrialization, and household network tie
households in localities with more developed local labor markets are more like
to have female family members in wage employment. Women are also m
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TABLE 3—Continued

Total household female Total household male
Intercept nonfarm workers nonfarm workers
Local and regional marketization
Labor market 2.17* 2. 73xxxx
(1.07) (0.727)
Coastal redistributive 0.854*** 0.004
(0.310) (0.214)
Coastal corporate 1.15%*x* 0.605****
(0.262) (0.178)
Coastal laissez-faire 0.952%*** 0.383**
(0.254) (0.172)
Variance components
Contextual 0.707**** 0.348**+**
(0.124) (0.055)
Household 0.873*** 0.925%*+*
(0.014) (0.015)
Extra dispersion scale 0.873 0.925
N 7725 7725
Note. Standard errors (corrected for dispersion) in parentheses.
*p < .10.
** p < .05.
*** p < .01.
***% < .001.

likely to secure off-farm employment in all three of the coastal subregions. T
effect of the coastal redistributive variable is positive and statistically significa
on the odds of rural women finding nonfarm jobs, but this is not the case for ru
men. These findings are consistent with the view that government involvemen
helping rural women find off-farm jobs remains important. As expected, tt
dominance of market-oriented rural industrial firms in the mixed economies
the corporatist and laissez-faire subregions has positive and significant effect
the odds of both rural male and female off-farm employniént.

In general, market-driven economic development in China has also be
export-oriented. One might raise the counterargument that the positive assc
tion between market size and female off-farm employment in Table 3 simg
reflects known preferences for employers in export areas to hire young, unn

* Given the importance of labor markets for acquisition of off-farm jobs, in an OLS regressic
analysis not reported here we model the determinants of labor market size. This analysis confirms
local labor markets are thicker in areas where rural industry is more developed and where I
production markets and commodity markets are more extensive. In other words, industrialized a
where many nonstate firms compete for factor resources and market share and where free marke
more numerous are likely to have well-developed labor markets. The settings most favorable to
movement of female workers out of subsistence agriculture are thus those in which the shift 1
market environment has progressed the furthest.
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FIG. 1. Labor market size and age of female workers in township and village enterprises.

ried women as a very cheap source of labor. Although families may be mc
likely to have female members in off-farm jobs, women in export zones are hir
into jobs with much worse pay and working conditions than for men. Furthe
more, employers are much more reluctant to hire older, married women becs
their increased family responsibilities make them too expensive and troublesc
as employees. The bulk of female nonfarm workers in the sample are inds
quite young (and, presumably, unmarriédYhe modal age for female workers
is just 20 (9.43%), and 58% of all female off-farm workers are age 25 or young
While percentages of male off-farm workers are also highest at young ages,
age distribution for male workers is somewhat more even, with only 37% at a
25 or younger.

However, Fig. 1 shows that, while most female workers are quite young, th
mean age actually increases with labor market size. When labor markets
smallest (0—0.04), mean age for female workers in township enterprises is |
25. Mean age then gradually increases to 28 when the labor market variabl
0.12-0.16 and to 30 when labor market size is 0.20—0.24. It dips to age 25 w
labor market size is 0.24—-0.28, but then increases again to 30 (0.32—-0.36)
(0.36-0.40), and 28 (0.40-0.44). While these age increases are modest, the
consistent with our arguments. The positive correlation between labor mar
size and age suggests that, rather than restrict employment opportunities to
the very young, bigger labor markets expand opportunities for older women w
might otherwise be passed over by employers.

Results from the income analysis in Table 4 likewise suggest that women

2 Though we cannot ascertain marital status from our data.
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TABLE 4
Maximum-Likelihood Estimates of Determinants of Household Earnings from Off-Farm Work,
China—Cornell-Oxford Survey

Coastal Coastal Coastal laissez-
Variables Inland redistributive corporatist faire
Intercept 1.37%%* 2.28** 2.74%%%% 2.19%*
(0.320) (0.823) (0.628) (0.692)
Age —0.002 —0.002 —0.004 0.015
(0.005) (0.0112) (0.009) (0.0112)
Primary school 0.230** 0.414* 0.341* —-0.013
(0.105) (0.251) (0.205) (0.241)
Junior middle school 0.510%*** 0.306 0.072 0.389
(0.135) (0.313) (0.272) (0.312)
Advanced schooling 0.959%*** 1.45%** 0.038 —0.804*
(0.211) (0.500) (0.427) (0.425)
Family size 0.314%*** 0.324%*** 0.506**** 0.406%**=*
(0.030) (0.082) (0.070) (0.063)
Farm workers —0.284xxx* —0.446*+** —0.561**** —0.508****
(0.034) (0.085) (0.082) (0.071)
Female nonfarm workers 0.942%**x 0.760%*** 1.00%*** 1.15%%**
(0.143) (0.188) (0.161) (0.163)
Male nonfarm workers 1.90Q%*x* 1.23%rx* 1.60%*** 1.34%xxx
(0.081) (0.170) (0.130) (0.119)
Industrial output 42.69*** 11.75% —0.676 —5.76
(15.01) (5.86) (8.90) (10.10)
Variance components
Contextual 1.53 2.36 1.35 0.51
Household 8.28 7.18 6.71 9.62
—2 REML log
likelihood 23,555.20 3969.71 5130.09 5778.37
Note. Standard errors (corrected for dispersion) in parentheses.
*p < .10.
** p < .05.
*** p < .01.
***% p < .001.

more marketized areas have access to a better range of jobs. In all four econc
regions having one or more female off-farm workers in the household contribu
significantly to total off-farm income. However, as we expected the difference
the size of the contribution for male and female nonfarm workers incrementa
narrows with increased marketization. In the inland region, the ratio of the fem:
to the male coefficient is 0.496. In the more marketized coastal redistributive ¢
coastal corporatist regions the ratio of the female to the male coefficient is mt
bigger, at 0.618 and 0.626 respectively. In the most marketized region—
coastal laissez-faire provinces—the ratio is even higher, at 0.852. Furtherm
while in the inland provinces the difference in magnitude between the male &
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female coefficients is statistically significafitin two of the three coastal prov-
inces (coastal laissez-faire and coastal redistributive) there is no signific
difference in the size of the coefficients for male and female off-farm worker
Income differentials narrow in more marketized areas because shortage
male labor compel employers to hire women into higher paying, “male” job
Figures 2a and 2b show this process of male replacement more directly. Th
figures show women as a percentage of employees in the three different kind
off-farm work (industry, service, and entrepreneurship) by the size of the loc
labor market In each kind of work the composition of employees become
increasingly female with increased labor market size. These three types of w
are still quite broad because we are unable with our data to further decomp
them. Even though women make up a substantial percentage of off-farm work
in each of these categories, it is likely that there is still a great deal of genc
segregation within more specific types of jobs in each category. However,
relationship between labor market size and proportion female in Figs. 2a and
is so consistent that it suggests a pattern at some level of male replacemen
Table 5 reports results from the OLS regressions predicting household de
sion-making power for wives and females. In both models, being in a fema
headed household is a positive predictor of greater decision-making power
wives and females respectively. Our hypothesis that female headship yie
greater decision-making power for women is also corroborated with descript
statistics addressing specific areas of decision making. In male-headed ho
holds, the only decision areas in which a majority or near-majority of wive
participate are the more mundane domestic tasks: planning the purchast
material for making clothes for the family, setting wedding dates for childre
and planning for holidays. Far fewer participate in decisions related to t
management of the household economy and children’s education. The profile
decision making found in the male-headed household conforms closely to
patriarchal model. By contrast, in female-headed households the majority
wives participate in nearly all household decision areas (with the exception
children’s marriage selection and purchases of farm impleménBgcision-
making power for other women in female-headed households is similar.
These figures do not imply that female headship gives female househ
members absolute dominance in their families. The institution of female-he:
ship does not displace the dominant principle of patriarchal power in Chine
rural society. And even male heads of households in today’s China lack the n
absolute power of the household head of the prerevolutionary era. But we th
it reasonable that headship can be used as a proxy variable for greater fer

®p < .05.

“ Employment in service work and entrepreneurial businesses is much lower than in industry.
use fewer data points in Fig. 2b to allow for a higitper data point.

® Decisions about selecting marriage partners for children and selecting marriage dates
children were not used in constructing indices in Table 5 because of high numbers of missing val
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FIG. 2. (a) Labor market size and female employment in village and township industrial sect
(b) labor market size and female employment in township and village entrepreneurial businesses
service sector.

household power, allowing us to determine whether there might be at le
something of a silver lining for women when men leave the village for off-farr
jobs in distant cities.

Table 6 reports the results of hierarchical logistic regression on the odds
female headship. As expected, women are more likely to head their househ
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TABLE 5
OLS Estimates of Family Decision-Making Ratios, Rural Fujian Survey
Independent variables Wife to husband ratio Female to male ratio
Intercept 0.860** 0.486
(0.404) (0.399)
Age of head —0.019 —0.007
(0.018) (0.018)
Age of head squared 0.002 0.001
(0.002) (0.002)
Wife attended primary school 0.069 —0.083
(0.072) (0.079)
Wife attended junior middle school 0.061 0.087
(0.185) (0.096)
Wife had advanced schooling 0.501 —0.050
(0.420) (0.147)
Husband attended primary school -0.129 0.057
(0.080) (0.072)
Husband attended junior middle school -0.017 —0.010
(0.098) (0.177)
Husband had advanced schooling -0.033 0.487
(0.153) (0.427)
Female headed household 0.829%*** 0.872%***
(0.109) (0.106)
N 544 570
F value 7.987**** 8.728****
AdjustedR? .104 .109
*p < .10.
** p < .05.
**% p < .01.
***%p < .001.

when men acquire wage labor, as indicated by the fact that both variab
measuring male off-farm employment are positive predictors of female headst
In addition, having male off-farm workers who commute to work outside th
county increases the odds of female headship more than having male worl
who commute to work within the township. Households with family membel
remaining in agricultural work are less likely to have female héads.

Overall, these findings suggest that, with male family members away from t
home, women will actually have more control over household decisions and o
the use of income the men send home. Women left behind in the villages h:

*® Education has a negative effect on the odds of female headship, indicating that female hea
household are generally less educated than men. This finding probably reflects lower educati
opportunities for rural women in general rather than for female heads alone.
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TABLE 6
Hierarchical Logistic Regressions of Selected Determinants
of Female Headship, China—Cornell-Oxford Survey

Intercept —-2.11
(1.45)
Age —0.039****
(0.004)
Primary school —1.72%%**
(0.083)
Junior middle school —2.1 1%
(0.117)
Advanced schooling —2.96%**x
(0.246)
Widowed head of household 2.40%*+*
(0.107)
Farm labor —0.095%***
(0.024)
Male nonfarm labor (within county) 0.254%**
(0.095)
Male nonfarm labor (outside county) 1.03%***
(0.096)
Mean community household income 0.388**
(0.186)
Variance components
Contextual 1,17
(0.173)
Household 0.865****
(0.014)
Extra dispersion scale 0.865
N 7861
Note.Standard errors (corrected for dispersion) in paren-
theses.
*p < .10.
** p < .05.
*** p < .01.
*xEk p < .001.

more power and higher status insofar as they often become heads of t
households. As such, they control the arable land assigned to the houser
which amounts tale factoownership of the family’s most valuable asset. The
remittances sent home by their husbands provide them with a higher standar
living, which as Massey et al. (1987) report in their study of migrant villages i
Mexico, confers higher status on the family members of sojourning male wor
ers. Further, as already noted (Table 5), being in a household with a female h
of household is a strong predictor of greater decision-making power for
female family members. There is thus a silver lining of sorts for women to tf
advantages men have in obtaining off-farm jobs.
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CONCLUSION

While research has offered strong evidence that women generally lose ou
men in opportunities for off-farm work, how women fare in developing marke
economies varies across different contexts, involving both costs and—of
unanticipated—benefits. We have explored labor market opportunities
women in certain economic settings and the effects on family dynamics wh
men leave for off-farm jobs in distant labor markets. We have shown that
regions that have experienced sustained market-driven economic developrr
women face more favorable opportunities for shifting out of subsistence ac
culture. The entry of women into off-farm jobs opened up by the growth of rur
industry has been very considerable. Because township-village enterprises
located near residential villages, women are able to retain their jobs during tf
reproductive years and through their adult life. The contribution they make
household income is significant and enhances their power and status within
family. Moreover, many women who remain in subsistence agriculture whi
their husbands sojourn in cities enjoy higher status and relative affluence in
village society as heads of household. Not only they but also all other fem:
members of the household have more decision-making power. Remittan
received from male labor migrants and control over the family’s most valuak
asset—land—enhance the relative standing of these women in rural soci
Such improvement, however, is likely to have less enduring value for rut
women than the movement out of subsistence agriculture by securing off-fa
employment.

The qualified optimism which our findings suggest needs to be tempered
pointing to the lowly status of agricultural work in contemporary China. Durin
the Maoist era, rural-urban inequality widened dramatically. For a brief peric
the return to household production along with increases in the state purcha:
price of grain improved earnings of farmers. But rapid inflation in the price
manufactured goods coupled with stable state purchasing prices for agricultt
products led to a reversal in the terms of trade between city and countryside.
the mid-1980s, the exchange of manufactured goods for agricultural prodt
once again worked against the interests of farmers (Zhao, 1993). In the 1980s
decline in the profitability of farm work reinforced negative associations ¢
earth-bound peasant life. The urban view of peasants as less than human in
conditions of life, relegated to back-breaking labor and cultural backwardne
has diffused widely in rural areas too. Young people in the villages universa
want to leave the family farm to seek opportunities in the towns and cities. Thc
left behind to toil in agriculture are looked down upon for their darkened ar
weathered skin. As agriculture has become more feminized, rural women su
disproportionately from the growing gap between the backward economic c«
ditions that continue to characterize rural life and the new affluence associa
with life in county towns and cities. With very high levels of female illiteracy anc
growing income inequality between town and country, the prospects for Chine
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women left behind in subsistence agriculture remain highly problematic. With
this more pessimistic scenario of persistent gender inequality, our analysis
identified conditions that, through opportunities for off-farm employment i
nearby towns and cities, alleviate the otherwise dismal prospects for rural won
in a rapidly industrializing economy.
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